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5.2.1 Average percentage of placement of outgoing students during the last five years (10)

Year Name of student placed Program Name of the Pay package | Appointment
and contact details graduated | employer with at order link
‘| from contact details appointment
(In INR per
annum)
2016-17 | Prashant Rajendra Johar BA Vibhagiy Sah 19900-63200 NIL
Nibandhak, PM
Sahakari Sanstha,
Kolhapur
(0231/2661246)
2016-17 | Rohan Rangrao Adamapure BA Zilla Parishad, 6000 PM NIL
Ratnagiri
: (02352/222576)
2016-17 | Ganesh Ranoji Rokade BA Krishna Inn, NA NIL
: Kolhapur
(0231/2685555)
2016-17 | RATHWAL DILIP BA MAHAVITARAN, 9500 PM NIL
PANDURANG MSEB, Kolhapur
(0231/2650581)
2016-17 Shivaji Rajaram Gawade BA Deluxe Collection, 9000 PM NIL
Radhanagari
2016-17 Swapnil Dattatray Chougale BA Deluxe Collection, 9000 PM NIL
Radhanagari
2016-17 | ADSULA AMOL BA: Transport 9000PM NIL
SHIVAJI Kantewadi, Tal-
Radhanagari
2016-17 | Suhash Baburao Khade BA Jay shivray Dudh 10000PM N
Sanstha Kantewadi
2017-18 Shubham Madhukar Sutar BA Deluxe Collection, 9000 PM NIL
Radhanagari
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2017-18 KARBALKAR YOGITA BA New.Eninsh
BALVANT : i\{/Iedlum SCI:IOOI,
adhanagari
2017-18 Mabhesh Satappa Patil BA HDFC Bank /Brnch
: Gargoti
2017-18 | Rutuja Ramchandra Todkar BA New English 8000 PM NIL
Medium School,
_ Radhanagari :
2017-18 Sudhrshan Surykant Powar BA Mabharashtra Police 19000 PM NIL
2017-18 Uday Rangrao Ranmale BA Hanuman Milk 11000 PM NIL
Amjai Vharwade
2017-18 Suhas Baburao Khade B.Com Prince Ice cream, 9000 PM NIL
Kolhapur
2017-18 | NIMBALKAR AMOL B Com | Grampanchayat 15000 PM NIL
ABHAY Piral
2018-19 ‘ B.Com. Grampanchayat 15000 PM NIL
MORAJ KA.R Hasane
PRATHAMESH SURESH
2018-19 Varsha Vilas Gurav B.Com Prince Ice cream, 10000 PM NIL
Kolhapur
2018-19 Madan Manohar Patil B.Com Prince Ice cream, 10000 PM NIL
Kolhapur
2018-19 PATIL DIPAK SHRIPATI B.Com Prince Ice cream, 11000 PM NIL
Kolhapur
2018-19 Nilesh Namdev Patade B.Com Prince Ice cream, 9000 PM NIL
; Kolhapur
2018-19 | Pruthviraj Sadhashiv Patil BA Vishwa Computers, 9000 PM NIL
Radhanagari
2018-19 Sunil Kisan Patil BA Deluxe Collection, 9000 PM NIL
Radhanagari
2018-19 | Ranjit Kerba Kambale BA MRF Tyre 7000 PM NIL
Radhanagari
2018-19 | Vaibhav Prakash Patil BA MREF Tyre 8000 PM NIL
Radhanagari
2018-19 Suraj Bandopant Patil ‘BA MRF Tyre 9000 PM NIL
- Radhanagari
2018-19 | Kunal Baban Palkar BA Self Employed 15000 PM NIL
2018-19 | Vaibhav Ganapati Injar BA SLK Global 11306 PM NIL
Soulation
2019-20 Sapana Vilas Kamable BA Vedicare Health 15000 PM NIL
Centre
201920 | Amol Shivram Kambale BA Bharat Financial 12382 PM NIL
o Inclusion Ltd.
2019-20 Poonam Hari Patil BA Prince Ice cream, 9000 PM NIL
Kolhapur
2019-20 Shamali Mohanrao Malavi BA Prince Ice cream, 10000 PM NIL
Kolhapur
2019-20 Vikas Vasant Kamble BA Vitthal Vikas seva 9000 PM NIL
: Santha Solankur :
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2019-20 | Alpita Maruti Parit BA Dudhaganga
» Vachnalay
Pandewadi
2019-20 Mayuresh Mohan Shinde BA Vitthal Vikas seva 10500 PM NIL
Santha Solankur
2019-20 Prasad Chandrakant Sarang BA M.S.Security NA NIL
Corporation
2019-20 | Arshad Esub Naik B.Com M.powar Pvt Ltd. . 24020 PM NIL
2019-20 Siddhat Yashwant Kamble BA MREF Tyre 5000 PM NIL
Radhanagari
2020-21 Rohit Kundlik Malavi BA Hanuman Milk 6000 PM NIL
Amajai Vaharwde
2020-21 Ananda Dattatray Ugade B.Com. GBS Asocciates 17094 PM NIL
Service Pvt Ltd.
2020-21 Sourabh Dondiram Chougale BA Updater Service 11180 PM NIL
Private Ltd.Goa
2020-21 Tirawade Vikas Sheetal BA Office of the Dy. 21700 PM NIL
Inspector General,
CRPF, Nagpur
(07104/297724)
2020-21 EKAVADE RAHUL BA Vihaan Info NA NIL
ANANT Services Mumbai
2020-21 Abhishek Subhash BA Goodman Chemist 14000 PM NIL
Hundalkar
2020-21 | RANE SACHIN BA Neflora Labretory 15833 PM NIL
NARAYAN Ltd.
2020-21 Vinayak Rajendra Bhosale B.Com Ajara Arban Bank 3880 PM NIL
: Branch KII Tarale
2020-21 Rohan Damodhar Parit B.com Magma Housing 23334 PM NIL
Finance
2020-21 Sachin Sanjay Lad B.Com. | Morya Digital 20000 PM NIL
(Self-employed)
2020-21 Tushar Mahadev Patil BA Vishwa Com. NA NIL

Service Centre
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ON THE JOB TRAINING OFFER LETTER
Te,

- / ~
Name of Candidate: Mr/Ms./Mes (O 7) B A /(( ”)(2'/ / ,/'CO/((-"IO’/! -

Training Centre Address: A963 A’ ((}(lmmca(‘ &. 6. J.ce/lage CAPUS lﬂ//’J/J/’;

ResudentualAddus;/{IP S, J/(/("(“/ ’/r/ (0(/40)70/0‘/ QA A f/,{o-},/yj

:

ContactNo: /& 205257¢ 2. ? ‘)‘

Dear

2 \
AT Y p

/ )
Mr./Ms./Mrs,_ (> On C:f/

\ Z \
\ Jf 1
gy — | I

- I —
it gives me ;,reat p‘ﬂa‘ e to m’nrm you Ih‘«( ol lm?u be 45 (te {by M/s KRISHNA INN
7 ’\ ‘\
asa Trainee (0.J.T.) for[Food 2 e sequicel, , // 2
Relevant Informatio:  adgiver »

n e )1 ,n.mnngm -< () - . /
Date: & Time of Pe ,,a o R /ﬂ/m / O/r ‘M w/ m”t &~ }(“

hdimemnsof

. . a oo Tarabar Park ”i"'ﬂ \"1“ 'b"l]/imr
peporting tocation: Hotel Krishpa 19 Tat LH lm Koiha Lrhar g

Duration of Training;_ From 2{_15/‘N_LZDJI) Q. L,dh_g 2’" ] ’g ) m Days:
N ~ e . /\7

Y /\ r~

Your Sin orely
Human Secourse & Admpnntt

Krivh H\"" o hapt
\

"
. " <
Candidates Declgration and aceeplance af offer { .

\

in 2 (¢ 1erims al 1ony '0”"!"'0 r‘; ’l ) my P oYer lelt o i {
nav L l’ (Ul"““ % 0"“ n ny n .} 4
1ave reﬂd ”\ L% 15 an niepant y 1

accept the offar and will join the sbove mentioned company

Name & Signature of candigate G“‘AW/*
e 24/ Nov /R 0/E
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With refercnce to your application dated | [ ju ne loX6) 9

(he pieasure to inform yon that you ar here by appointa 1 as_ 'J_C’QC }1(’7;_ —
on Rs, 8,000.1~ per montii in the ccale of

RS‘__SQJVQ_QQ_ |= with efleet from N E Mg R v .

.r the date you report for duty You will be eniitled to o*lowance such as coripens-
tory local allowance house rent aliowance «nd dearneus altowance as spectfically

<anction by Goveroment from time

2y Your appointtment is purely temporary hom & period of

% months / years from 2019 o 2020 in the + leavel

duration vacaucy Afier expiry of the above period your service shall stand terminated

withont &ny notice
OR

+ Your appointmeat is on probation far a period of two years
The tenmas of your coploymeat and conditions of Service shall be as la.d dowr

K]
School ( Condition service j Reguiative

the Manarashtra EBEmployee of Private
Act, 1977 and the Rulcs made there under,

Y You shali have (o underge a medical exam ty Dr.
«ithin three month from the date or joining the post Your appointreent shall be conditina)
pending rcceipt of Paysical fitness cerificate form the doctor whose name is menioned

above,
5 You are requested to aecknowledge reccipt of this order L#‘ appointment aund

comuunicate ihe acceplance of the appointmeat within E L h days
from the date of receipt ptof the same o y

¢ If no reply acceptace the appointment is received with in the period mpetinned

in paragraph 5, the ordar shall be treted as canceliad:
Yours Tuftlifuf1¢ .

% ! 4 Head Mas.er and Secrtar
y of the School ; )
cai® : B Commiles of tha
g in the S - . hy
of Head Master | Assistant Mas(er ,CHW U

. Strik ich is i "
- Strike ofl which is i ot applicable mm'— v
2 e « y the anyroment




}EK. GLOBAL SOLUTIONS N
Branch Office : "Survey No. 156/1A,

0Old Pune - Bangalore Road,

Village - Ujalaiwadi, S ' K
Taluka - Karveer, Dist. Kolhapur -416004,

Maharashtra, India. T+91 231661 9300

Letter of Intent — Fixed term employment

Date: 10 May 2019

Name: Mahesh Satappa Patil
Address: Sonyachi Shiroli, Tal:Radhanagari, Kolhapur 416212

Dear Mahesh Satappa Patil,

Subsequent to your interview with us, we are pleased to offer you a fix - ployment with
effect from 5/13/2019 to 6/12/2019 and your start date will be 5/13/. .© SLK — Kolhapur,
subject to satisfactory completion of Verification, Antecedents and Testimonials.

This employment contract may be extended on mutual agreement or will get terminated by

default after the aforementioned period. This contract can be terminated by either party by
giving notice of 15 days.

You will be required to sign up a contract and a non-disclosure agreement . th the company in
respect of your services.

You will be paid a monthly gross salary of INR 11,306/ + Night shift allo... . {@ INR 35/night

shift) subject applicable tax, for completing the minimum fixed target for each working day.

Refer annexure A for a detailed compensation structure and Annexure B for the list of mandatory
documents to be submitted during your joining.

Please sign and return this letter of intent towards your acceptance for this fixed term
employment contract.

We welcome you to join the team envisioning to excel!

Yours Faithfully,

éw 4 H/&./" -
(Smuam)

Lead-Recruitment

Regd. Office: SLK Global Solutions Pvt, L td. (formally known as SLK Global Services PVt 1td), 3rd & 4th Floors, Tower 8;’
v Park Amin Pranertiec 1P SE7 C N o~ 0 1 Taluk, Bangalore Rural - 56211
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Mumbal-400 042

Employee Code : 203688
ersonal nfi ial

Date of Joining : Nov 05, 18
Name : Mahesh Satappa Patil

Location : Gargoti

Dear Mahesh Satappa Patil,

Further 1o the interview & discussion you had with us, we are pl in CSit - Ol
. pleased to offer you as Officer, in CSit - OUTREACH &
EMPOWERMENT(cost code: 293) at branch (2629), Gargoti on the following terms and condilionc:

BAND : 0.

Basic Salary : 9500.00 Rs. /-pm
Conveyance : 2500.00 Rs. /-pm
Total 142000 Rs. /-pm

(The above compensation will be payable to you every month in the salary. You may claim incame tox exemption as applicable

within the parameters of the applicable tax structure)

Provident Fund:

You will be covered under the Bank's Provigent Fund Trust. The Bank shall contribute 12% of your base salary towards provident
and pension funds in accordance with applicable laws.

www.hdfcbank.com

Regd.Office : HDFC Bank Limited, HDFC Bank House, Senapali Bapat Marg, Lower Parel (West), Mumbal - 400 (VK]
Corporate Identity No: L65920MH1994PL.COBO618

st
Acce WO"‘/
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With refesence to your application dated 5 (]ur)e ,2, O’ 6> I have
the piessure to inform yon that you ar- here by appoint:1 ag Z_QQJC}LG_’Q’ o

on Rs, 8/00‘0}{’ 7 per montn in the <cale of

Rs. _£0. Q00 )’ with eflcet from NE’T‘/)S*R ) .

r the date you report for duty You will b2 eniitled to #''nvwance such as coripens-
=taiyiocil allowance house rent allowance s»ad dearnc.s alfowance ze spectfically
-enctiss by Goveroment from time

2 s Your appsinttment is purely temporary hhom 2 periad of

vy mooths / years from . . 2.0\8 i 2. G20 in the 4+ leavel

duration vacaucy Afcer expiry of the above period your service shall atand terminated

withont any notice
OR

% Your appointmeat is oo probation far a period of two years

2 The teamas of your eiploymeit and conditions of Service shall be as Ja.g dowr.
the  Maharashtra Employee of Private Schoo! ( Condition service j Repuiative
Act, 1977 and the Rulcs made there under,
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+ You shali have (0 underge a medical exam ty Dr.
_ withia three month from the date or joining the post Your apgointrsent shali be conditina|
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RADHANAGARI MAHAVIDYALAYA, RADHANAGARI

PLACEMENT CELL

Name of the student: (’}\m("‘k‘“‘h‘nqlwmrﬁ:

AT/[ost - Auwali BK

Residential address: . i e
TAL- Roedbanogar)
DIST: Kelhapag

Grroduare

CualificatiON: T T

) 2LEESTHLEO
Contact No.: 70‘)”%7‘1 '

Studied in college from 0BG I7.

. /
Morapakter Polize | kethapua)

Selected in .....

(Mention job details)
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PRINCE ICE CREAM

Shop No. 7, Dyna Castle,
ding Road, Fulewadi, Kolhapur
Prop. Shivraj Rajaram Sawant

Phone No. 0231-2325255
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PRINCE ICE CREAM
Shop No. 7. Dyna Castle,
Ring Road, Fulewadi, Kolhapur
Prop. Shivraj Rajaram Sawant
Phone No. 0231-2325255



Rew SEhA

ATY AGY 7, STIAT HEA
TRIE pearst Heer Y
ATTH TaT §992oy00008
e - 99 1 o</ %DZ

&augum

PRINCE ICI‘ CREAM

Shop No. 7. Dyna Castle,
Ring Road, Fulewadi, Kolhapur
Prop. bh/vrvj Rajaram Sawant

Phone No. 0231-2325255




Rew TEEhHA

AT AR 7, SAT FHA
RIS Gelars] wlegT @
ATTHA AT £292oyR000 08,

15l o / ool

\\f = 5 Ll LL\

PRINCE ICE CREAM

hop No. 7, Dyna Castle,
Ring Road, hm\mdn Kolhapur
rop. Shivraj Rajaram Sawant

Phone No. 0231 -2325255



ot afay de, AT

ALA. QUYLIITINY Email Id- patilso.vaibhav@gmail.com
qtd, fg. 2¢/ots/30%¢
et AT AT

7.9, T, A TR

IR NI 3T fret diew deX wed $UeT Afmer AT ueray
frge a0 IME, AOT & 03/0¢/R03¢ UHH FrafHa @EUH FTATR &
.

HA,

S

(v Rrawstt )
fsgerter afeae dex, Ty

R wdh
(}‘1\_.“\' "wm“



feoag FaFae
NS TN

R 1/ <12018

ﬁﬂ{ RS FAR GRS GIY) (\\o%\f\ 39T feaTh \/ 5] 2619 WSt feerear
AAGAT el fAds foshr afafaedt a1 gerardr del 3. Fed Hev
81 AICRAT FXUT FROIT 3T 3R,

T FR o7 AT ad Radd ey go) TEE, 3727 39
fag T gaeoT AW,

Hﬁ/fit%%d -

ISeTaha Faraers
Tq. T3 ure &o-
U e, qurm






Near SBI Bank,

Radhanagari - 416 212

Ph. 02321 - 214896

Email : vitthaltyres@gmail.com
Mob. 8308919696, 9696967747
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M I S. VITTH AL TY RE s Radhanagari-Kankvali Road,

Near SBI Bank,
Radhanagari - 416 212
Ph. 02321 - 214896

Email : vitthaltyres@gmail.com
Mob. 8308919696, 9696967747
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Private & Confidential

Date: 22" October’2020

Mr. Amol Shviram Kamble,

OFFER AND APPOINTMENT LETTER

Dear Mr. Amol Shviram Kamble,

We are pleased to appoint you for the role of Loan Officer - Member Services - Retail Business
loans in Bharat Financial Inclusion Limited (Formerly “Indusind Financial Inclusion Limited”) having
its registered office at One Indiabulls Centre, Tower 1, 8th Floor, 841 Senapati Bapat Marg,
Elphinstone, Mumbai — 400013 and Head Office at 3rd Floor, My Home Tycoon, Block A, 6-3-
1192, Kundanbagh, Begumpet, Hyderabad- 500 016, Telangana, India (hereinafter referred to as
IFIL or “the Company”), subject to your acceptance of the Terms and Conditions of Employment as
follows:

APPOINTMENT

The terms governing this appointment will be effective from the date of joining. The durétion for
determining the period for confirmation of service/ or any other policy matter shall be reckoned from

the date of your joining duty.

REPORTING AND RESPONSIBILITIES

~ You will be reporting to Branch Manager - Member Services - Retail Business loans or
whosoever the Company may subsequently specify. In your assignment you will be required to
perform duties as more particularly laid down in the Job Description for your position.

POSTING AND TRANSFER

hapur_Retail Branch Office However, your services are liable to
on of Management, in the same position or such other capacity as
ment / division / location at any place in India, whether
future. In such a case, you will be governed by the

Your initial posting will be at Kol
be transferred, at the sole discreti
the Company may determine, to any depart
existing today or which may come up in

provisions mentioned explicitly in the transfer policy.

REMUNERATION

The Company shall pay during the continuance of your employment hereunder, an annual CTC of
Rsr 1,62,272 /- per annum. Your total minimum monthly gross salary will be Rs. 12,382 /- (In
words, Rupees Twelve Thousand Three Hundred and Eighty Two only). The Salary Sheet is

annexed herewith as Annexure — 1.
Signature of the employee.......................

(Signifying acceptance)
Page 1 of 7



Private & Conﬂ.déntial

COMMENCEMENT DATE
Your appointment shall commence on or before 27" 0ct'2020.
PROBATION

You will be placed on probation for a period of 3 (Three) months from your date of joining. On the
successful completion of your probation period, you will be confirmed in writing. The probation may
be extended for a further period or periods in case the management is not satisfied with your
performance and you will continue to be on probation until an order of confirmation in writing is
issued, notwithstanding the expiry of the probation period.

LEAVE
You will be entitled to leaves as per Company's prevailing leave policy..
OTHER EMPLOYEE BENEFITS

As an employee of the Company you would be covered under the following employee benefits: Life
Insurance cover, Hospitalization Floater Cover (for Employee, Spouse, two kids, Dependent
Parents) and Group Personal accident cover. The details are provided in Annexure — 1.

You shall be eligible for retirement benefits as per the applicable laws in this regard such as
Provident fund and Gratuity.

WORKING DAYS

A normal work week will be of 6 days a week as scheduled by the Company. The responsibilities of
" your position may necessitate longer working hours for which there will be no overtime or additional

compensation.
WORKING HOURS

Your working hours will be as per Company's HR policy on working hours.

INCOME TAX

All payments will be subject to tax as per the Income Tax Act and rules or any other tax jurisdiction
for you earning in the employment of the company and the same shall be borne by you. The
Company shall, at any time, be entitled to deduct or set-off against your monthly salary income tax
or withhold tax amounts, due from you to the Income Tax Department or any other tax authority.,

TERMINATION

After confirmation, the Company can terminate your services by giving 2 (Two) months written
notice or payment of salary in lieu thereof. However, the Company may relieve you at any time
purely at its discretion during the notice period and without any compensation other than the
payment of salary in lieu of the remaining period of notice.

Signature of the employee.
(Signifying acceptance)
Page 2 of 7



) ) Private & Confidential
Negligence, error in judgment, breach of duty, embezzlement and mismanagement by you, along
with interest if any.

JURISDICTION

" This contract shall be subject to the Indian Law. Any disputes arising from or connected with this
contract shall be submitted to the competent Court at Hyderabad to the exclusion of all authorities.

Should the above Terms and Conditions of Employment be acceptable to you, please sign the
duplicate copy of this letter on every page and return it to the Company immediately.

We welcome you to Bharat Financial Inclusion Limited (Formerly “Indusind Financial Inclusion
Limited”) and look forward to a long and mutually rewarding career with us.

Yours Sincerely,
For Bharat Financial Inclusion Limited
(Formerly “IndusInd Financial Inclusion Limited”)

Manager HR

. 1, Amol Shviram Kamble having read and fully understood the terms and condmons stated in this
letter and also the Annexure(s), hereby accept in entlrety the appointment on these terms and
conditions, and confirm that | shall commence work on 27" 0ct’2020.

Signature it s e s mmpdsine

Date e

Signature of the employee..................
(Signifying acceptance)
Page 6 of 7



Private & Confidential

ANNEXURE |
Particular Monthly Annual
Basic 6191 74292
HRA 3715 44575
Field Staff Allowance 2476 29717 g
Monthly CTC PF 1141 13688 - Jl
Total Cost to Company 13,523 1,62,272 |

“You are also eligible for monthly performance-based incentive as per the company

| incentive plan” after completing the probation period.

ANNUAL INSURANCE BENEFITS (PREMIUM PAID BY THE COMPANY) :

Group Personal Accident cover

Life Insurance
Hospitalization Floater cover (For, Employee, Spouse, Two Kids and
Parents) 1,75,000 .
- i
13,00,000 ;
|

Signature of the employee:
(Signifying acceptance)

Page 7 of 7
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taking care every minute

S. No. 71/1-2/115, 116, Flat No. A-24, 2nd Floor, Siddhi Vihar Housing Society, New Sangvi, Pune - 411 027

FORTUNE GROUP SERVICES

Mob. : 9552531638 E-mail : fortunegroup.gujar@hotmail.com

FOSHR 1098

To

—_— \)'\V\_MD Vanoat Ramhle

POSTING ORDER

S]

Designation
Date of Joining

LJ\)

13

Posted at

-Reporting to : Mr._ﬂ%

Recruiter Name & Sign.
Note :

Lk

N
NS

1.m§mmbmmuam

2. This posting order is not part of appointment letier.
3. This posting order s strictly for internal office use.

4. Kindly sign & hand over this posting order to your reporting person.

pate: 4|1\ 1\J

Form No.

Posted address PW dﬂfbo -

ContagtNo.: ﬁﬁg“{aog%%
Particulars Size Status
Uniform ?@- (
Shoes D) 1
Identity Card Nan |
Articles \ 1




No: 235
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This is to certify that
Shn./spt. PRASAD CHANDENKANT  SARANG

JaN

has successfully completed Basic Training course conducte: -
Maharashtra State Security corporation during the perio.

from 1%\'94%0101 __to_ 15]02)2020

Director General
! '”t”l'r.l}[llh,' Nrector
\

Maharashtra State Secppgy ¢

Dated : Vumba

baaleli



M/ S. VITTHAL TYRES sgg:‘g"Ba'g;:;:,ankvali Road,

Radhanagari - 416 212

Ph. 02321 - 214896

Email : vitthaltyres@gmail.com
Mob. 8308919696, 9696967747

EXcLUSIVE D EALER
9@l 299

Vitthal Tyres, Radhangar,

Proprietor
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10000 AMOME -

+91 98336 07804
28 "A\ugus_t,, 12:36 pm

1401 77% & 7:50 PM
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} \Wages I’\‘nod NMAY ‘()’l z
. 1 Full Name of the Workmen: ANANDA DATTATRAY UGADE !
‘ tather. Husband Name:- DATTATR Y UGADE /
i
‘i' Designation  nature of w ork : NG f
E" ' Location DC 575 RRLPACKHOUSE [
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Ph: +91 020 25670062
u Ds Fax: +91 020 25660119
email tacillty@uds.in

Website: www.uds.in
facility services

Contract for Emplovment

Dear SOURABH DHONDIRAM CHOUGALE
Location: SBI LIFE INSURANCE CO-PANAJ|

You have been engaged with us on contract basis from 3/1/2018

We are pleased to update your contract for employment to

accommodate for changes in the
company policy.

Annual Salary:

/ , . ST 3 1c1

Your Monthly Gross currently stands at Rs. 11180/ You are bound by the Company Policies and
Procedures to keep your compensation and benefit details confidential. You will be cligible for
Retirement Benefits in accordance with the Company Policies and Procedures.

TERMS & CONDITIONS

1. The employee will follow their duties related to all salely aspects as prescribed by the client and ensure
compliance with all rules & regulations.

I The employee will conform & be responsible in terms of job functions as assigned by the client from time 1o
time.

(=]

The employee shall ensure co-operation & co-ordination in adhering to all statutory compliances as laid dovn
by the client.

3. The employee shall co-operate with client audits & action plans with dates for inspection including regula
updates on progress.

4. The employee shall accept any changes made in the portfolio should UDS or the client mutually decide o
change the same.

5. The employee would keep UDS informed of any changes in your residential address and ¢ivil status

0. The employee must avoid situations in which their personal interest could conflict with the interest of 1 DS
or the client. [f'any potential conflict exists, the same must be disclosed o higher management ol both U DS
& the client for guidance and action as approprialte.

7. All employees shall ensure that their actions in the conduet of business are totally transparent exeept where
the needs of business security dictate otherwise. It shall be necessary 1o voluntarily ensure that areas ol
operation are open to audit and the conduct ol activities is totally auditable.

8. The employee shall not disclose or use any conlidential information gained in the course of employ ment
association with the Clientor UDS for personal gain or for the advantage ofany other person. No intormation
either formally or informally shall be provided (o the press. publicity media or any other external agency

except within approved policies.

9. The employee’s appointment with UDS is on contract basis and the employee will not seck employment
directly with the client at any time during the tenure or be transferred directly to the Client payrolls or any
other payrolls without written permission from UDS.

10. The employee shall not misuse UDS or the client facilities. except where such tacilities have been providad
for personal use atany time. In the eventol their use for Company purposes, care shall be exercised to enstie
that costs are reasonable and there is no wastage. Ostentation in Company expenditure shall be avond

a1 03

UPDATER SERVICES (P) LTD., 101, Amrutsiddhi, Laxmi Park, Behind Bhide Hospital, Navi Peth, Pune - 411 03¢

Head Office - No. 2/302/A, UDS Salai, Off. Old Mahabalipuram Road. Thoralpakkam. Chennai - 600 097 Ph - +1 44 24963234 Fax +9144 24361912
CIN-U74140TN2003PTC051955

 AHMEDABAD @ BENGALURU ® CHENNAI @ COMBATORE ® DELH ® GOA ® HYDERABAD ® KOCHI @ KOLKATA @ MUMEA] @ MYSORE @ POONAMALLEE ® PUDUCHERRY @ THRUVANANDAPURAN ¢ TRICHY



Ph: 491 020 25670062
u Ds Fax: +91 020 25660119

email facilty@uds.in

facility services

11, Your employment will be subject Lo termination at any time by cither party serving 30(1 hirty ) days™ notice
to the other or payment of 30 (Thirty ) days’ salary in fiecu ol such notice. provided however. if the termination
is Lo take place at your instance. vou shall serve the full notice period.unless itis expressly waived in oo
cither wholly or partially and if you fail 0 serve the notjce period. the notice pay shall be treated as debt
which shall be adjusted against any money payable to you. However, your employment is also terminable on
24 hrs notices lor unsatisfactory performance and for any act considered to be derogatory/ detrimental 1o (h
Company or its Clients. Notwithstanding this. in the event of the project / work for which you arc being
employed comes 1o an end before the period. this contract shall be co-terminus.

12, 1 atany time the Client or UDS finds the employee unsuitable for the job or Tound guilty of misconducr,
including dishonesty, absence without leave. disobedience of Tawlul orders or instruction, or any conduct
aleulated to bring the company or its employees or employer into disrepute of found violating any rules &
regulations of the assigned Company. appointment will be terminated at the discretion of the Client &
UDS. In case of such termination the employcee has no right or claim against the Company .

13. The emplovee will observe working hours / shift timings. as communicated 1o you by your supervisors from
time to time depending on the exigencies and requirements. You may be required to work in shifts depending
on business ex agencies and requirements. You may have to work for extra days depending on the client
requirements.

14. The employee™s services are liable to be transferred to any- other Unit or division or business or client of us.
anywhere in India. as per the requirements and as deemed 1t by the management. In such cases. v ou
will be governed by the working days. working hours. holidays and rules and regulations ot that particul
unit or division or client

15

UDS shall have the right to terminate the employment immediately without any notice or pavment in 1
notice thereof if.

4. Yourefuse, fail or neglect or become unable to perform your work / duties or obligations
or follow policies and procedures
a. Your conduct is not satisfactory to the image. reputation or standing ot ¢lient or

found guilty of any act which brings disrepute to the client or our organization which in the
reasonable opinion is prejudicial to our /their interest.

b. Youare involved in act of [raud. convicted by courts, declared insolvent or charged with
serious crime / civil olTence.

Youare continuously absent from work without prior written approval oravalid emergency

d. Your Background Information and educational and work prolile

are lound incorrect
sufticient proof is not provided

¢ You become unsound mind or a patient within the meaning of the mental health

f. You become bankrupt or reccive any order against You. enters into any arrangement with
your creditors or takes or suffers any similar action as a result of debt. in the event ot such
incident you will be liable 10 be terminated and not be entitled 1o any benetit whatsoe ¢l

For Updater Services(P) Ld.

AUTHORISED SIGNATORY
Accepted the terms and conditions:
Signature of the Employee ...

UPDATER SERVICES (P) LTD., 101, Amrutsiddhi  axmi Park, Behind Bhide Hospital, Navi Peth, Pune - 411 030
Head Office : No. 2/302/A, UDS Salal, Off. Old Mahabalipuram Road, Thoraipakkam, Chennai - 600 097. Ph: +91 44 24963234 Fax: +9144 24961912

CIN-UT4140TN2003PTC051955
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OFFICKF OF THY
EOF THE DY, INSPECTOR _(J.’_F_\‘J;I_z_._\_l,,ﬁ(;[{_,(H'l‘__(_"l-‘-'\f'llﬂi.-.LB‘."‘l NAGPUR

NO. RIL2 /- - (MAHARASHTRA) - 440 019
I 1-2/2018-ESTT-V-GONGR (CT/GD EXAM - 2018) Dated 12 Feb, 2021
0,
ROLL NO. - 7203702422
POST - CTOD
I}'.-\M.. ‘- FIRAVADI VIKAS SHI | Al
5‘() «  TIRAVADL SHITAL DATTATRAY
VILL o MARKET CHOWK SHIVAJTPETH
RADHANAGARI
PO .-
TEU - RADHANAGARI
l).lSTT - KOLHAPUR
STATE o MAHARASHITRA
"IN - 416212
MOBILE o Ya3TI20082
Subject: - OFFER _OF APPOINTMENT FOR THE rost o CONSTABLE (GENERAL DUTY) IN
CRPFE,
o i As a result of successtully qualifyisg swrtten cxanination conduct f
Selection Comnussion and completion of the recruitient process you have been allotted for enlistime
able (General Duty) o Ch ¢

TRpE T .
CRPF. Accordingly you are provisionally selected ta appomntment as Lonst

el !
e postis purely tempaorary but likely to continue.

2 The Pay Scale of Constable (General Duty) as per 7% CPC lies a0 W pay i iy
Rs 21,700/- as on date. in aaditon to this, you wili e entitied o Dearness Aliowanie,
Waching Alicwance and other allowances as entitled to the Central Govt. employecs from G I
and otier allowances/ benefits as admissible to the CRPF personnel
3 The terms and condit:ons of appointment are as unaer-
{a) The post 1S combatised and purely temporary but likely to cont
appuintment to the said post, you will be on probatior for a perind >
On successful completion of the period of probation, vou will be conidered ior
confirmation. Your services are liable to be termunated at any nme oy e
appointing authority without assigning any reasons, on omne mont TONC
during the initial period of 02 years i accordance with the Contral Cis ces
(Temporary Service] Rules 1965.
(h} The appeintment carries with the liability e serve anywhere in
of India.
fci On joining this organization you will be poverned under CRPF Act-19
with CRPF Rules-1955 and other recruitment rules notifed © amended o
time to ime. This joining will be regulated from the date of your somimge i CR
You have to follow rules, orders and other instiu tions related t |
conditions issued by the department trom tme to hime
(d) ou will be required to undergo basic tramning at any of the Trowmng st
of CRPF. If you are not able to underpo/complete the tammg cee st |
service is liable to be terminated. ‘ ‘
(¢) If you intend to resipn from service betore completion of 10 veo s dar
service you shall be required to refund to the Government the toud! ,
traming impagted to vou in the Force or a sum equal to three months pav an
Allowances received by you prior o the date of your resignaon, w! \,:u Ver b

However, the appoisting authority i fully competent 1o
\ [ 0 & \ A\'

higher
for Discharge/Resignation from seivice onmegite

request

[ ————— e ———— - T
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Laate b Yuer 3 lave warls will dedagt | by’ s sadary.

= Yeuowall nut be granted Leave whatsoever for 4 peried al Jmanths from jJoining, Heweves
uiivuidable leave will censidesed unly  adter prior potice amd  approvad of the
nanajement

o lvaur leaves will be geaated only atter she approval of thie Ssnagement and »ahio
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GOODMAN CHEMIST

LLVETERINARY DRUGS & DOG VACCINES

ASHISHEK S. HUNDAIL KAR
SALES MAN

Date of Birth - 08/04/2000

Mobile No., - 7249309930

[— '?: m‘
i -
Authorise Signature

Dr.S.S.Rao Marg, Behlnd KE
Mumbai, Maharshtrs - 400012

M. -Hospltal Parel, :
Tel: 022-4131139.



NEFLORA [AZCIRAT

NIPL/HR/11-08/125 Date: 11" August .

OFFER LETTER
- Mr. Sachin,

“naratulations!! We are pleased to confirm that you have been selected to work for M/s NEFLORA LABORATORIf

‘ £l e are gelighted to make you the following job offer.
siion we offering you is that of MEDICAL R/ [ AT1VE at @ monthly salary of Rs. 15,853/
" HUNDRED THIRTY-THI PES S0 with an annual cost to company Rs. 0
NINTY THOUSAND PER ANNUN). This position reports to AREA SALES MANGER, Mr. ABH

“HE. Your working Head Quarter will be KOLHAPUR.
rom this Compensation/Remuneration _you are also eligible for other Wages (Details are given bellow) whicr
‘on as per The Company'’s Policy.

A. Wages & Salary (FIXED & VARIABLES)

FIXED:
s Basic: 10,000/- Rs. (Taxc
e Special/ Ad-hoc Allowance: 2,000/- Rs. |
. ¢ HRA: 2,000/- Rs. (Taxa
¢ Kit Allowance: 1,000/- Rs. (Non-Taxable With
¢ Conveyance Allowance: 833/- Rs. (Non-Taxan:
VARIABLE:

a. Daily Allowance: 180/- Rs.

b. Ex. Head Quarter Allowance: 210/- Rs.

Out Station Allowance: 300/- Rs.

d. Traveling Allowance: X1.80/per Km up to 100 Kms Above 100 Kms X2.05/per Km

Kh.No 238 Near Takshashil Con hool Sungam Vikar Ghagziot 1 (Utar Pradesh)- 201001

Website



NEFLOR A

Incentives

°

Referred as payments by results
Monetary payments in addition to wages & salary

®

Classification
¢ Individual Incentive Scheme
¢ Group Incentive Scheme

lote that all Incentives are subject to achievement of SALES TARGET an

d it shall be assessed by the company in respe
nance.

ctter is valid for 6 (SIX) Months only from the date of your joining you are initially offered an assignme
.,. 1/ Representative for a period of three Months during which you will required to produce desired results.
ful completion of your probation period of three Months, you will be put on probation period of another

a: o permanent employee of the company However, unless you are confirmed in writing, you shc
ned to be permanent.

vould like you to join our training program which will be confirmed to you by our Area Sales Manag

T KACHARE and after analyzing your participation & performance in this training program your join
wed and after that you have to report Area Sales Manager for documentation and orientation. Most imp
+ nining will be the part of your filed induction. If these terms & conditions of your joining are no
- ~ontact Area Sales Manager for further assistance.

t Orce
L QLR

~onfident you will be able to make a significant contribution to the success of our company and look forw

/ ‘V'v,,/' U.

Mr. TAPAN KO
AUl
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MAGMA HOUSING FINANCE

Private & Confidential
MHF/2020/033630/H02555

Date: 06-January-2020

Rohan Damodar Parit
Kolhapur

Letter of Appointment

Dear Rohan Damodar Parit,

We have pleasure in appointing you as RM - Direct Sales HL at the level of Relationship Manager in
HFC Sales department with effect from 06-January-2020, on the following terms and conditions:

1. Reporting:
You will report to the Sales Mgr HFC.

2. Responsibilities & Duties:

Your work in the organization will be subject to the rules and regulations of the Compgny as laid
down in relation to conduct, discipline and other matters. You will always. be alive to the
responsibilities and duties attached to your position and conduct yourself accordingly.

3. Remuneration:

¢ Fixed Remuneration and Flexi Pay Components:

You would be entitled to Total Fixed Pay inclusive of all retirals and Flexi Pay aggregating
INR 2,80,008/- per annum.

¢ Incentive:

You will be entitled for Incentive as per Company's Incentive Scheme. The details of the
same will be communicated to you by your Manager. Same is subject to your performance
and contribution.

¢ Compensation Review:

Your next compensation review would be effective from 01-April-2021, subject to discretion
of the management, which will be prorated from your date of joining.
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4. Probation Period:

You will be on probation for a period of 3 months from the date of your appointment. Your
confirmation will be subject to maintaining minimum threshold of performance. During the period

of probation, this contract of employment is terminable by 30 days (thirty days only) notice on
either side or on payment of 30 days of Gross Pay in lieu thereof.

5. Background Verification:

Your appointment is subject to satisfacto
conducted by an appointed exter
and/or termination of employment

ry Background Verification Check, which will be
nal agency. Non-compliance may lead to withholding of salary

6. Leave:

You will be eligible for leave a

s per Company's policy prevalent from time to time, which will be
notified to you separately.

7. Other Benefits:

You will be eligible for medical and insurance benefits a

pplicable per Company's policy. These
benefits would be in addition to your fixed remuneration.

8. Holidays:

You will be entitled to the public holidays observed by the Company.
9. Retirement:

The retirement age is 58 years.

10. Transfer:

Your initial job posting will be in Kolhapur. You will be liabl
the management may determine, to any other department, branch

part of India .In such cases, you will be governed by the terms and conditions of service
applicable at the new placement. You can also be transferred to another firm or another
company, which is an associate/ sister/subsidiaries

concern of this company, or in which this
company has any interest, either financial or managerial, provided your total emoluments are not
adversely affected.

11. Performance Standard:

You shall maintain high level of performance throughout the year, High level of performance
means the standards set by Magma for a year or for a particular period or more. The performance

would be reviewed by the concerned Head of Department from time to time. If the performance is
found to be unsatisfactory for consecutive periods /years, you will be liable to be proceeded under
the code of conduct and discipline rules.
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MAGMA HOUSING FINANCE

12. Confidentiality:

You will always com
Breach of Integrity

policies / processes
being,

ply with Magma Housing Finance Limited Code of Conduct, Discipline Rules,
and prescribed IT Policies and Information Security Policies and, such other
» Which are either framed or amended from time to time or in force for the time
and are available on company's intranet.

You will maintain secrecy and will not disclose to third persons any of the trade secrets or other

confidential information of the Company or its affiliated companies, including but not_ limited to,
proprietary technical data, specifications and methods of manufacture. You will take all

appropriate measures necessary to keep such trade secrets and confidential information from
being disclosed to, or received by third parties.

Such trade secrets, proprietary technical data, specifications and methods of manufacture shall,
at all times, remain the property of the Company.

This duty of confidentialit

y will continue to remain in force even after you leave employment with
the Company.

13. No Compete Clause:

During the term of your employment with the Company, you shall not, whether on your own
behalf or on the behalf of any other person, firm or company (whether as partner, agent, director,
employee or consultant or in any other capacity whatsoever) directly or indirectly be engaged in

or interested in any trade or business situated in India or competing with any trade or business
being carried on by the Company.

14. Separation Clause:

This contract of employment is terminable b
days Gross Pay in lieu of notice and either p
event of fraud, theft, discrepancy or withhol
any other form of misconduct by you, you
without and notice pay.

y 60 days notice on either side or on payment of 60
arty is not bound to give any reason. However, in the
ding of any information in the Application form or for
r services shall liable to be terminated forthwith and

In the event of your unauthorized absence from dut
you shall be deemed to have relinquished the empl

resume duty. The company shall be fully empowered to settle your final account subject to your
having returned all company assets, documents, information in your custody and / or provided to
you during the course of your employment with the company.

y for the continuous period of 5 working days,
oyment on your own and shall have no right to

15. After Separation:

On termination of this contract,
specifications, formulae, books

etc., belonging to the Company
of these items,

you will immediately return to the Company all correspondence,
documents, effects, market data, cost data, drawings or records
or relating to its business and shall not retain or make any copies
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MAGMA HOUSING FINANCE

16. Conflict of Interest:

You are required to devote your full attention and abilities to your job during working ‘hours and to
act in the best interest of the organization at all times. You must not, without the written consent
of the Company, engage directly or indirectly with any other business undertaking where there is

likely to be conflict of interest with the Company.
Please confirm that the above terms and conditions are acceptable to you and that you accept the
appointment by signing a copy of this letter of appointment.

Yours Sincerely,
For Magma Housing Finance Limited

v

RAJNEESH MISHRA
Chief People Officer

| hereby confirm having read and un
employment as per above Letter of Appointment.

derstood all terms & conditions mentioned above and accept

Name Signature Date
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MAGMA HOUSING FINANCE

Compensation Break-up Sheet
(Strictly Confidential)

MHF/2020/033630/H02555:

Date: 06-January-2020

Employee Name: Rohan Damodar Parit
Designation: Relationship Manager
Location: KOLHAPUR

@

Annexure — |

Annualized (INR)

g:;,?c 2l 1,38,000

House Rent Allowance 92,148 |
Annual Bonus 19,176 |
Provident Fund 1 6,5@
Employee State Insurance 7'4&
Gratuity 6,636 |
Total Fixed Pay (TFP) 2,80,008 |
Monthly Variable# 1,20,000 |
Mobile and Conveyance? 30,000 |
Total Variable Pay (TVP) 1,50,000

Total Cost to Company (CTC) 4,30,008

* Subject to maintaining minimum standard of performance and as per applicable company policy.

$ This is subject to individual performance as per agreed parameters and targets.

Gross Pay means summation of Basic, HRA, Special Allowance (inclusive of various others heads

allocated under Flexi Benefit Plan) & CCA (If any).

The compensation is subject to review in accordance with the Company's policy and will depend on your
performance. Your performance year shall be in line with the Company's performance year (1%t April to

315t March).

Magma Housing Finance Limited
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